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did you know?

Autism is a neurodevelopmental condition that impacts how

someone experiences and interacts with their environment. Only 290/0
It is estimated that there are over 1.2 million autistic adults in the of autistic adults are
UK! - more than 1in every 100 people - of which more than half in fulltime
are undiagnosed. employment? Only 300/0
Some of the common characteristics of autism include: of autistic adults feel
« Differencesin social communication and interaction. comfortable enough to
« Cognitive differences relating to executive functioning and share their condition with
attention to detail. 350/ their HR department?
+ A preference for routine and structure over change or 0
uncertainty. of autistic adults in
« Focused areas of interest and passion. employment said settling
« Over- or under-sensitivity to the sensory environment. into a new organisation has
- beenhthe meSt c:.allelr.\fglng only 440/0
.‘ phase of working life
E . :f U; for them3 of autistic individuals
g o felt they could be their
; ‘:««{.—_a.%ﬂ » authentic self at work?
E |II antistic ‘:\'*.I' 4
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» Attention to detail
» Hyperfocus with a high degree of
accuracy
» Honest, fact-based and clear
communication
» Creativity
» Heightened problem-solving
» Strong long-term memory

auticon

NEUROINCLUSION SERVICES

illustration: Megan Rhiannon ‘Existing Autistic’

(\}\a\\eng@&

» Intuitive aspects of communication can be
misunderstood
» Navigating unwritten social rules
» Managing sensory sensitivities
» Time perception and time management

» Organisation and transitioning between

tasks
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in the workplace

How can you support an autistic
person in the workplace?

+ Support your autistic colleague by being person-
centred and consider their lived experience.

+ Complete a support assessment reviewing all
aspects of the current role (e.g. ways of working;
sensory environment; learning styles).

« Implement reasonable workplace adjustments to
support challenges and review regularly.

Examples of reasonable
adjustments:

+ Flexible working practices (e.g. work from home,
hybrid work, adjusted work hours).

+ Provide a clear agenda for all meetings to clarify
expectations.

» Useclear, direct, and literal instructions - align
communication to the individual’s preference.

+ Provide advance notice of changes to tasks or
meetings.

« Provide a preferred desk which is away from busy
paths or foot traffic.
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REFERENCES

auticon is a social enterprise with the mission to address the

inequalities in employment for neurodivergent adults.

To find out more about our work visit us online or on your preferred

0 ® o @auticon_uk
@ @auticon-ltd
auticon.com/uk

social media:


https://www.facebook.com/auticonUK
https://twitter.com/auticon_UK
https://www.youtube.com/@auticon_uk
https://www.instagram.com/auticon_uk/
https://www.linkedin.com/company/auticon-ltd
https://auticon.com/uk/
https://www.sciencedirect.com/science/article/pii/S2666776223000455?via%3Dihub
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/outcomesfordisabledpeopleintheuk/2021
https://auticon.com/wp-content/uploads/2023/04/auticon-impact-report-2022-FINAL_EN.pdf

